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My credentials: JD cum laude, Harvard Law School; BS summa cum laude,  
mechanical engineering, University of Maryland, College Park
My work location: Washington, DC
Words I live by: Treat others with the same dignity and respect as you would  
expect to receive.
My personal philosophy: Never set a ceiling for yourself.
What I’m reading now: Becoming by Michelle Obama
My first job: UMCP Engineering Career Center student advisor
My favorite charity: NAACP Legal Defense Fund 
My interests: Spending time with my family, traveling, yoga, and cheering for my 
children at their sporting events
My family: My husband is a financial advisor at Voya Financial; we have three  
children, Aiden (age 9), Avery (age 7), and Ava Rose (age 3).  
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The Changing STEM World

Women are becoming more 
widely recognized for their work 
and contributions to STEM. In 
October 2020, two women—Eman-
uelle Charpentier and Jennifer 
Doudna—shared the Nobel Prize 
in a scientific field for the first time. 
However, previous years looked 
much different. In 2019, for exam-
ple, nine individuals won Nobel 
Prizes in the three scientific fields—
physics, chemistry, and physiology 
or medicine. All nine were men. 
Most of them were white. While it 
is encouraging that women are re-
ceiving much deserved recognition 
for their contributions, the world still 
has a long way to go.

Women in STEM 5 Years down 
the Road

I hope to see more women in 

positions of leadership in science 
and technology companies.  The 
vast majority of C-suite positions in 
the life sciences and technology 
sectors are held by men. My hope 
is this will change in the future,  
as more women are advancing 
 in these areas.  

Increasing diversity in STEM 
fields brings with it benefits for soci-
ety at large. Technological advanc-
es and innovation are important for 
stimulating economic growth and 
solving the many issues facing this 
country and the world at large. As 
a society, it is critical that we have a 
diverse group of people in leader-
ship positions who are tasked with 
tackling these problems—people 
who can bring different and unique 
perspectives and solutions to the 
forefront. Increasing the represen-
tation of women in positions of 
leadership is one important step 
toward reaching that goal.

My Own STEM Experience

For the past nine years, I have 
represented clients navigating 
a variety of intellectual property 
challenges. One of the things I 
love most about the job is that 
each case presents a unique 
opportunity to learn about dif-
ferent areas of technology and 
innovation. Over the past several 
years, I have learned about how 
cell phones communicate with 
cell towers, the technology that 
allows the postal service to sort 
millions of pieces of mail every 
day, the techniques that surgeons 
use to conduct complex medi-
cal procedures, and many other 
technologies. Every case brings a 
new challenge, and I never cease 
to be amazed by the incredible 
work science and technology 
companies do every day.  
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