Cash or Deferred Arrangements;

Nondiscrimination

Notice 2000-3

Notice Requirement

Q-7. Can a plan use electronic media
to satisfy the 401(k) safe harbor notice re-
quirement?

A-7. The Service and Treasury are cur-
rently reviewing the legal and policy is-
sues relating to the satisfaction of the safe
harbor notice requirement through the use
of electronic media. Prior to the issuance
of additional guidance on this matter,
however, a plan will not fail to satisfy the
notice requirement of section V.C. of No-
tice 98-52 (as modified by this notice)
with respect to an employee merely be-
cause, instead of receiving the notice on a
written paper document, the employee re-
ceives the notice through an electronic
medium reasonably accessible to the em-
ployee, provided that (1) the system under
which the electronic notice is provided is
reasonably designed to provide the notice
in a manner no less understandable to the
employee than a written paper document
and (2) under such system, at the time the
notice is provided, the employee is ad-
vised that the employee may request and
receive the notice on a written paper doc-
ument at no charge, and, upon request,
that document is provided to the em-
ployee at no charge. This Q&A-7 also ap-
plies for purposes of providing the sup-
plemental notices under Q&A-1 and
Q&A-6 of this notice.
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